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EXECUTIVE PENSION 
PLUS PLAN



Plan Today For Better Tomorrow

EFU Executive Pension Plus Plan is a high value unit linked life insurance product with a substantially 
higher unit allocation in the early policy years providing rapid accumulation of cash values. The plan is 
specifically designed to provide you reasonable coverage while considering the need for higher cash 
values and fund accumulation.

The fund accumulated through the plan may be used for many purposes from maintaining your 
lifestyle to any other need in life. This plan provides you with financial relief that your retirement life will 
not be difficult ahead as guaranteed payable amount is also provided to your family in the unfortunate 
event of death.

You can select the most attractive fund option to secure your future and strengthen it financially. It 
gives you an ease to access your savings whenever you need them without any hurdles. It facilitates 
you to hedge your funds against inflation through the Inflation Protection Benefit. It has customized 
and tailor made additional benefits to suit your access needs. There are attractive optional riders which 
can enhance your protection level beyond your expectation.

Opportunity for Growth

The premiums of the plan will be utilized to purchase units in the fund selected by the policy holder, 
who will have the flexibility to select from one of the following Unit Saving Funds based on your risk 
appetite and investment objective at the inception of the policy. 

EFU Managed Growth Fund – An investment fund with a balanced investment strategy. It aims to 
achieve reasonable capital growth and steady returns with investment in government securities, 
carefully selected blue chip equities and other fixed income securities and cash.

When you look forward to your life you 
realize the importance of regular income 
to sustain a decent lifestyle and while 
retirement is approaching the worry starts 
to begin! Without proper planning, the life 
after retirement can be difficult thus 
financial planning becomes an important 
factor while you are at work.

EFU Life Executive Pension Plus Plan 
places high value on your dreams for 
tomorrow and brings you a mode of 
achieving financial independence upon 
retirement.

This Plan uses your premiums to invest in 
units that build a substantial capital and 
can provide you with a healthy pension 
and a range of benefits when you retire. 
Moreover, this plan also offers you a 
nominal life insurance coverage along with 
additional protection benefits which 
makes this plan more lucrative.

Plan Wisely For Your 
Dream Retirement



EFU Guaranteed Growth Fund - An investment fund providing steady returns with a guarantee that 
the bid price of the fund will never fall. It aims to achieve stable growth through investment in short 
term debt securities.

Access to Your Savings

Nobody can predict the future. If your circumstances change and you have a need for cash before the 
end of the savings term, you can encash the policy for the full bid value of units after the second annual 
premium has been paid. Please remember that the value in the first few years is likely to be low since 
the plan is designed for long term capital gains.

Alternatively, you may just want a small proportion of the capital you have accumulated. The plan gives 
you the facility to make partial withdrawals at any time while continuing to make premiums and 
keeping the plan in force. This facility is subject to at least Rs. 20,000 remaining as cash value after such 
withdrawals.

Fund Acceleration Premium
This benefit acknowledges the fact that you may have surplus cash available at any point in your life.  
Executive Pension Plus Plan is a regular premium plan but also gives you the flexibility to top-up your 
savings by depositing your surplus funds as lump sum premiums in the plan. These lump sum 
premiums, called “Fund Acceleration Premiums” (FAP) payments can be made at commencement or 
at any time while policy is in-force. The FAP payments will increase the cash value of your plan, but will 
not affect the sum assured.

 
The minimum FAP payment is PKR 25,000 per payment.

Retirement Options

The plan offers you exciting benefits once you reach your retirement age. At your retirement age you 

will be able to choose the benefits from a whole range of income options. You can withdraw the fund 

value as a lump sum amount or you may select an income option. Under income option, the plan offers 

you to select an income to be paid for your lifetime, with payments guaranteed for 10 years. 

Alternatively, you can select an income which will continue to be paid to your spouse for the rest of 

his/her life in case you die first, subject to the terms and conditions.

Death Benefit
On death of the policy holder during the plan term, the beneficiaries will receive:

The greater of the Main Plan Sum Assured OR the Cash Value of units allocated against a regular 

premium. 

Plus 

Cash Value of Fund Acceleration Premiums paid. 

Maturity Benefit
At maturity you will receive the total cash value.

EFU Income Growth Fund - 



*Additional Term Assurance 

The plan has a built-in guaranteed level of life cover which depends on the age at commencement of 

the plan. However, in many circumstances, such as having many family dependents or young children, 

you may feel that the Basic Sum Assured would not provide sufficient financial protection in the 

unfortunate event of your death. This Additional Term Assurance Benefit enables you to increase the 

level of life cover.

*Accidental Death Benefit:

This rider provides additional sum assured on accidental death of the policy holder. This additional sum 

assured which will be as a percentage of the Basic Sum Assured. 

*Accidental Death and Disability Benefit:

If death or disability occurs as a result of an accident, you can be covered for an additional amount 

which will be as a percentage of the Basic Sum Assured. 

Inflation Protection

This option gives you the security and peace of mind of knowing that the benefits provided by your 

plan will be automatically updated in line with inflation every year regardless of your health.

Once you select this option, the premium will increase every year by 5% of the previous year’s premium 

with an appropriate increase in benefits (wherever applicable).  Similarly, the sum assured can be 

increased in the same proportion. You may, however, opt to increase only the premium while keeping 

the sum assured at the initial level, thus channelling this increase in premium to boosting your 

accumulation of capital only.

Sum Assured indexation is only available until age 55, provided you were accepted on standard terms 

initially. You may subsequently waive your rights to this “guaranteed insurability” but subsequent 

reinstatement will be subject to medical evidence.

*Accidental Death and Disability Plus Benefit:

Accidental Death and Disability Benefit Plus provides you an extra layer of protection. In addition to the 

aforementioned accidental benefits, if you suffer an accidental injury leading to Permanent Total 

Disability, an additional sum assured chosen under this benefit will be paid as lump sum. Permanent 

Total Disability in this context means an inability to engage in any occupation for which you are 

reasonably qualified by education, training or experience.

*Any one of the three accidental death benefits can be selected at a time.

ADDITIONAL BENEFITS
The basic purpose of this plan is to build up substantial capital to provide pension. However, the plan 

offers a range of additional benefits to help you to tailor the plan as per your specific needs.

Income Benefit

In case of your death, the source of earnings for your family will stop but their financial needs will go on. 

The cash values in your selected fund, especially during the early years of the plan may not be sufficient 

to provide an adequate level of income. This optional benefit provides a fixed amount, payable 

quarterly in advance, to ensure that the financial needs of your family are met.

 



Waiver of Premium

If you are unable to follow any occupation for at least six months due to sickness or accident, the 

present premium to the plan will be paid in full by EFU Life from the next due date. The benefit will 

continue until you return to work or your 60th birthday, whichever comes earlier. 

Eligibility

The minimum age at entry of the life assured, is 18 years age next birthday and the maximum age at 

entry is 65 years age next birthday 

Term

The term of the pension plan varies by age at entry. The limits of term with respect to the age at entry 

is mentioned below:

Basic premium

The minimum annual Basic Plan regular premium is Rs. 25,000 per annum.

Age at Entry Minimum Term Maximum Term

18-50

51-60

61-65

10

5

70 minus age

70 minus age

OTHER IMPORTANT DETAILS

Term should be selected so that it matures 
anytime between ages 60 to 70 years. 



 Year % Allocation

1

2

3

4-5

6-10

11-Onwards

55%

90%

95%

100%

103%

105%

Unit Allocation

The proportion of the Basic Plan premium allocated to investment is as follow:

Charges

The following charges apply on the plan:

Investment Management Charge: 0.125% of the fund value per month

Bid offer spread: 5% of the net allocable premium

Administration Charge: Rs. 840 per annum. 

Mortality Charges

An age based mortality charge applies for the life insurance risk each year and is dependent on the 

sum at risk. No mortality charge applies in years where the cash value exceeds sum assured. 

Sum Assured:

This is the guaranteed amount payable on death. The sum assured is determined as Annual Basic Plan 

Premium times Protection Multiple. This protection multiple will be as per the terms and conditions of 

the product.

• 100% of Fund Acceleration Premium payment is allocated to purchase units.



Automatic Non Forfeiture Option:

If premium payments are stopped due to any reason after paying two full years’ premiums, the 

Company will keep the basic policy in force for a period of one year from the date of first unpaid 

premium.  During this one year period the Company will cancel enough units to pay for the cost of 

maintaining the coverage and for administration. At the end of this period, if the policy has a cash value, 

it will be converted to “Paid-up” policy. In such a case, no further premiums would be payable and the 

amount payable on death or maturity will be equal to the Cash Value of the policy.  At each policy 

anniversary, the Company will cancel enough units to pay for the administration cost for maintaining 

the policy.

DISCLAIMER:

• This brochure gives a general outline of ‘Executive Pension Plus Plan’. 

• A description of how the contract works is given in the policy Provisions and Conditions.

• The growth in fund value will depend on the actual fund performance. 

• Please note that Unit Linked Life Insurance plan are subject to investment risk and the Investment  

 risk of the selected fund will be borne by the policy holder. 

• Kindly contact our Head Office or Sales Consultant for a personalized illustration of benefits.
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